PAGE  
4

Volunteer Contract
I, the undersigned volunteer 
………………………………………………………………. ......,

/names/

Personal number…………………., address……………………………………………………………………………

ID.…………………………., issued on ………………… by …………………….........……, hereinafter referred to as Volunteer

and …………………………………………………………………..(hosting institution), for short the Institution, with address: ......... ................................................ ................................................ ............., represented by .................................. ..................................Position............... ............................, address…………………………………………….. ..................,

identity document №.………………………………..…., issued on …………......… by…………………. ........……

I. Subject of the contract

This contract is concluded for voluntary work related to activities and initiatives of the Institution, and more specifically:

................................................ ……………………………………………… ........................................................................ ……………………........................................ ................................................ .................

.……………………..…………................................... ................................................ .................

II. Terms
This contract is concluded for a period from .................................. to......... ............................

III. Amendment and Termination

1. This contract can be amended, terminated earlier or extended after signing an annex to it.

2. In case of systematic non-performance of the voluntary work, subject of this contract, for a period longer than 1/3 of the term of the contract, the contract shall be considered terminated.

IV. General part:

1. In their relations with clients, volunteers and employees the Institution shall comply with work methods, best practice, the law, by-laws and procedures.

2. The Volunteer will not receive remuneration for the activities performed.

Rights and obligations of the volunteer

Rights:

• To be provided appropriate training.

• To receive support, incl. methodical, by the team of the specific service and the Institution.

• To be involved in activities according to their expressed desire.

• To have the opportunity to talk and express an opinion about their activities as a volunteer with the mentor assigned to them.

• To receive a document for employment.

Duties:

• To fulfil in good faith the tasks assigned to them in connection with the voluntary work;

• To work in cooperation and understanding with the other volunteers of the person or the body for which they perform voluntary work, assisting them in accordance with the instructions given by the person or the body;

• To be loyal to the person or body for which they perform voluntary work, protecting their good name, not abusing their trust and not disseminating confidential information about them;

• To fulfil their assigned tasks on time;

• To protect the property with which they are in contact in connection with the performance of voluntary work;

• To respect human rights and the laws of the country.

• To inform the employer about health incidents, observed problems or peculiarities in the behavior of the clients (if any) of the relevant service.

• To inform the employer about all risks for the clients (if any) caused by the environment or specific activities.

• To notify the employer in case of impossibility to fulfil a given commitment.

• After each meeting/activity to provide brief information to a member of the team about their progress;

• Not to proclaim political, racial, religious, etc. views to the clients and staff.
• To make efforts to comply with the commitments made.

Rights of the Institution:

• To assign activities to the volunteer according to their interests and skills, as well as the needs of the service

• To collect and store information about volunteers, including personal data and evaluations of duties performed

• To get acquainted with the abilities and expectations of volunteers.

Responsibilities of the Institution:

• To define the purpose, expected results, duties and responsibilities of volunteers.

• To provide resources and support to the volunteer for a successful activity.

• To prepare staff to work with volunteers

• Keep volunteer information confidential and use it only for work purposes.

• To inform the volunteers about novelties in the activity of the service.

• To recognize the contributions of volunteers and their successes.
For all matters not settled in this contract, the national legislation shall apply.

........................................ ......... 



................................

names................................... 



Volunteer

position............................................ 


(signature)

(signature + stamp)

place .........................................

date: ........................................
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